
Mission Statement 

Chabot College is a public comprehensive community college that prepares students to succeed in their education, progress in the workplace, and engage in the civic and 

cultural life of the community. Our students contribute to the intellectual, cultural, physical, and economic vitality of the region. The college responds to the 

educational and workforce development needs of our regional population and economy. As a leader in higher education, we promote excellence and equity in our 

academic and student support services. We are dedicated to student learning inside and outside the classroom to support  

students’ achievement of their educational goals. 

 

 

Division of Science and Mathematics 
Meeting Date: Oct 5, 2017 
Meeting Time: 12pm – 12:50pm 
Location: room 1803 
Present: 

 

Topic Information/Action 

Announcements 
 
Sensitivity Training  

 What does colorblindness mean to you? 
1. Define colorblindness as described in this video 

2. Is the STEM world colorblind? Discuss the implications of 
your answer with respect to how it affects the STEM world. 

 Homework: Reflection Questions: 
1. Is academia colorblind?  
2. Are faculty at Chabot colorblind? 
3. Does colorblindness benefit anyone in society? If so, who? Why?  
4. Are we, as individuals, colorblind?  
 

Brief Committee Updates – Information only. If you have questions, please 
contact the Division Rep after the meeting 

 Academic/Classified Senate – Laurie Dockter/Kim Bononcini  

 CEMC – Dave Fouquet  

 COOL – Zarir Marawala 

 CTE – Dan Quigley 

 Curriculum – Erin Kelly 

 Facilities & Infrastructure Technology – Najla Abrao 

 Health & Safety – Andy Wells 

 Instructional & Services Technology – Zarir Marawala 

 Outcomes and Assessment – Christine Coreno 

 Planning & Resource Allocation (PRAC) – Jennifer Lange Professional 
Development – Erin Kelly 

 Program & Area Review – Need Rep (1st and 3rd Mon 3p – 5p) 

 SASE – Need Rep (1st & 3rd Thurs 1p – 3p) 
 
Reminders 

 Student Satisfaction Survey: If you were chosen to distribute the 
survey in your section, please inform IR of the date that works best 
for you. This date should be during the week of Oct. 9th or 16th.  

 Evaluations: Please complete your observations by end of Oct. 
 

 
 

Future items:  Program Review updates resulting from SERP (Nov), 
Sensitivity Training Reflections (Dec),  Strategies to improve Basic Skills 
Student Success (Flex) 
NEXT Meeting: Nov 2, 2017 @ 12pm in room 1803 

 
 

https://projects.seattletimes.com/2016/under-our-skin/?utm_source=email_share&utm_medium=email&utm_campaign=projects#colorblindness

